


















































LHG Mining respects the rights of team members 
to bargain collectively and form or join a union. 
Management of union relations includes the willingness 
to dialogue and transparent negotiations, always 
based on mutual respect, compliance with local law 
and the guidelines of ethics and integrity in this Code.

RELATIONSHIP WITH 
UNIONS
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duly verifying that the engagement is permitted 
by law and does not appear to be for an improper 
purpose.

LHG Mining maintains a communication channel 
with the community, since it understands that this solid 
and transparent relationship allow the company to 
know the community needs.

RELATIONSHIP WITH  
THE COMMUNITY
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Team members must protect the Intellectual Property 
(“IP”) of LHG Mining and third parties, including 
copyrights, patents, trademarks and trade secrets. 
To the extent permitted by law, LHG Mining owns 
the rights to all IP arising from the activities of team 
members while they are employed by LHG Mining. 
Team members must not use this IP in a manner that is 
inconsistent with LHG Mining’s property rights.

INTELLECTUAL  
PROPERTY

3.18

LHG Mining is committed to making transparent, 
accurate and truthful communications to the public. Team 
members must not interact with the press or speak on 
behalf of LHG Mining unless previously approved in 
accordance with applicable policies.

COMMUNICATION WITH 
PRESS, SOCIAL MEDIA 
AND PROPRIETARY 
CHANNELS
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LHG Mining respects the privacy and the freedom of 
expression of its team members and third parties. However, 
social media should not be used to disseminate opinions or 
information on behalf of LHG Mining. Any team member 
who uses social media must do so in a responsible manner 
and compatible with LHG Mining´s values, to avoid a 
negative impact on the company’s image and reputation.

No communication tools - website, podcast, intranet, 
corporate radio, etc. - can be created on behalf of LHG 
Mining without the prior approval of the communication 
department.

In certain situations, the appropriate outcome of decisions 
is obvious and the decision can be easily made. However, in 
many situations, the appropriate result is not so clear or we 
may face limitations of time and internal pressures. When 

us make the right decision.

REFLECT UPON  
YOUR DECISIONS
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LHG Mining COMPLIANCE
If the report is related to LHG Mining,  
please contact us through:

 
Website:  
https://www.canaldeetica.com.br/grupojf

 
Phone:
BRAZIL  0800 885 5608
OTHER COUNTRIES  +55 11 2424 6013*
*collect call  

E-mail:  
grupojf@canaldeetica.com.br

LHG Mining  
ETHICS LINE CONTACTS
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C O D E  O F
C O N D U C T
A N D  E T H I C S
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